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ABSTRACT 

The increasing prevalence of dual income households has highlighted the need for effective integration of Human 

Resources (HR) and financial resources to address the unique challenges faced by working mothers, particularly those 

related to parenting stress. This study explores innovative strategies for combining HR policies with financial support 

systems to create a supportive work environment for working mothers. By examining case studies and implementing a 

mixed methods approach, the research aims to identify best practices that reduce parenting stress, enhance work life 

balance, and promote employee well being. Key interventions include flexible working arrangements, comprehensive 

parental leave policies, childcare support, and financial planning resources. The findings suggest that a holistic approach, 

leveraging both HR and financial resources, can significantly alleviate parenting stress for working mothers, leading to 

improved job satisfaction, increased productivity, and better overall mental health. This research provides valuable 

insights for organizations aiming to foster a more inclusive and supportive workplace for working parents. 

Keywords:  Human Resources (HR) 

1.Introduction 

In today's dynamic and demanding work environment, working mothers face unique challenges that can significantly 

impact their personal and professional lives. The dual responsibilities of managing a career and raising children often 

lead to increased levels of stress, commonly referred to as parenting stress. This stress can negatively affect both job 

performance and family well being, highlighting the need for comprehensive support systems within organizations. 

The integration of Human Resources (HR) policies and financial resources plays a crucial role in addressing the 

multifaceted nature of parenting stress. Effective HR policies, such as flexible working arrangements, parental leave, and 

childcare support, can provide immediate relief and long term benefits for working mothers. Additionally, financial 

resources, including financial planning assistance and subsidies for childcare, can alleviate the economic pressures that 

contribute to stress. 
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This paper explores innovative approaches to integrating HR and financial resources to create a supportive work 

environment for working mothers. By examining existing literature, case studies, and empirical data, the research aims to 

identify best practices and strategies that organizations can implement to reduce parenting stress. The study focuses on 

how these integrated resources can enhance work life balance, improve mental health, and boost overall job satisfaction 

among working mothers. 

Understanding and addressing the specific needs of working mothers is not only a matter of social responsibility but also 

a strategic business imperative. Organizations that invest in the well being of their employees can expect higher levels of 

engagement, productivity, and retention. This introduction sets the stage for a detailed examination of the ways in which 

HR and financial resources can be synergized to support working mothers, ultimately contributing to a healthier, more 

productive workforce. 

 2. Further Research Areas 

The integration of HR and financial resources to address parenting stress in working mothers is a multifaceted issue that 

opens several avenues for further research. Exploring these areas can deepen our understanding and contribute to 

developing more effective strategies. Some potential areas for further research include: 

1. Longitudinal Impact of Support Programs: 

o Investigate the long term effects of HR policies and financial support on the stress levels, job 

satisfaction, and career progression of working mothers. 

o Assess how sustained support influences employee retention and organizational loyalty over time. 

2. Cross Cultural Comparisons: 

o Compare the effectiveness of HR and financial resource integration in different cultural contexts. 

o Examine how cultural attitudes towards parenting and work life balance impact the success of support 

programs. 

3. Sector Specific Studies: 

o Analyze how different industries implement and benefit from integrated support programs for working 

mothers. 

o Identify sector specific challenges and successful practices. 

4. Impact of Remote and Hybrid Work Models: 

o Study the influence of remote and hybrid work arrangements on parenting stress and the effectiveness 

of support mechanisms. 

o Evaluate how technology can be leveraged to provide better support for working mothers in remote and 

hybrid settings. 

5. Psychological and Social Dimensions: 

o Explore the psychological impacts of parenting stress and how integrated support systems can mitigate 

these effects. 

o Investigate the role of social support networks within and outside the workplace in reducing parenting 

stress. 

6. Economic Analysis: 

o Conduct cost benefit analyses of implementing comprehensive support programs for working mothers. 

o Examine the economic impact on both employees and organizations, including potential returns on 

investment in terms of productivity and retention. 

7. Role of Leadership and Organizational Culture: 

o Study the influence of leadership styles and organizational culture on the implementation and success 

of support programs. 

o Investigate how leadership commitment to work life balance initiatives affects employee well being. 

8. Policy Development and Advocacy: 

o Research the role of public policy in supporting working mothers and how organizations can advocate 

for better legislation. 

o Examine the interplay between corporate policies and government regulations in providing 

comprehensive support. 

9. Technological Innovations: 

o Explore how emerging technologies, such as AI and machine learning, can be used to create 

personalized support systems for working mothers. 

o Investigate the potential of digital platforms and apps to provide real time assistance and resources. 
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10. Employee Feedback and Participation: 

o Assess the importance of employee feedback in designing and refining support programs. 

o Study the impact of participatory approaches in policy development on the effectiveness of support 

initiatives. 

 

Figure 1. Family supportive superior Behaviour 

By exploring these diverse research areas, stakeholders can develop a more holistic and effective approach to supporting 

working mothers, ultimately contributing to their well being and success in both their personal and professional lives. 

3. Methodology 

The methodology for investigating the integration of HR and financial resources to address parenting stress in working 

mothers involves a mixed-methods approach. This approach will combine quantitative and qualitative research methods 

to provide a comprehensive understanding of the issue. 

        1.     Research Design     

    Mixed-Methods Approach    : The study will employ both quantitative and qualitative research methods to gather 

comprehensive data on the impact of HR and financial resources on parenting stress in working mothers. 

         2.     Participants     

    Target Population    : Working mothers from various industries and organizational sizes will be selected for the study. 

Participants will be diverse in terms of age, socioeconomic status, ethnicity, and marital status. 

    3.Sample Size    : A sample size of approximately 300 participants will be targeted to ensure statistical significance 

and representativeness. The sample will be divided into two groups: those who have access to HR and financial support 

resources and those who do not. 

         3.     Data Collection Methods     

    Quantitative Methods    :   Surveys and Questionnaires    : Structured surveys will be distributed to collect data on 

participants’ demographics, levels of parenting stress, access to HR and financial resources, and the perceived 

effectiveness of these resources. Standardized instruments such as the Parenting Stress Index (PSI) will be used to 



Journal of Informatics Education and Research 

ISSN: 1526-4726 

Vol 4 Issue 3 (2024) 

 

http://jier.org  396  

measure parenting stress levels.    HR and Financial Resource Inventory    : An inventory of available HR and financial 

resources at participants' workplaces will be compiled, including details on flexible work arrangements, childcare 

support, financial aid programs, and counseling services. 

4. Stress and Recovery in Working Life 

Much research on job stress tends to compare individuals based on relatively stable job stressors, often overlooking the 

episodic stress that people experience daily. Episodic stress arises from specific stressful events, occurring either 

occasionally or frequently, and is not necessarily a permanent aspect of the job. Studies focusing on episodic stress can 

provide deeper insights into the connection between stressful workplace conditions and the resulting psychological and 

physical strain that occurs within the same workday. The transactional model of stress emphasizes that the relationship 

between job stressors and strain is a dynamic process shaped by individuals’ specific appraisals of events as stressful and 

their ongoing attempts to cope with the stressor. In today's world, where the boundaries between work and personal life 

are blurred, there are likely more diverse stressors both at work and in private life. This can increase the total amount of 

episodic stress, thereby raising the risk of more enduring stress. During periods of stress, the body requires recovery. 

Several researchers highlight the importance of having periods of recovery from workplace stressors. For instance, it has 

been shown that employees’ wellbeing tends to improve during vacations, although the beneficial effects are usually 

short-lived. Therefore, ensuring immediate recovery from stressful workdays is crucial. 

 

Figure 2. Parenting Stress Hypothetic Model for Mothers 
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A useful concept in this regard is “psychological detachment,” which refers to an individual's experience of being 

mentally disconnected from work. Recovery needs to consider the difference between being psychologically or 

physically absent from work. Psychological detachment from work is much harder when tasks such as answering emails 

are done outside regular working hours and spaces. Studies have shown that having fewer work-related activities in the 

evening leads to better wellbeing by bedtime. Moreover, individuals with a greater ability to detach themselves from 

work report more positive moods and less strain. It has been found that smartphone use for work-related activities at 

home can disrupt the important process of recovery. In a qualitative diary study of the service sector, it was shown that 

employees who used their smartphones extensively for work-related tasks in the evening, but still experienced good sleep 

quality, increased their chances of effectively managing self-control requirements during the next working day. 

Conversely, poor sleep quality reduced these chances. Besides psychological detachment, sleep has been proven to be 

essential for recovery from stress.  

5. Conclusion  

Many families of children with disabilities still face significant challenges in achieving and maintaining quality lives 

across various systems. Mental health service providers play a crucial role in advocating for these families and helping to 

reduce the barriers they face by enhancing the supports available to them. When advocating for families, it's vital for 

providers to recognize that the concept of a quality life can vary greatly depending on factors such as culture, age, socio-

economic status, individual personalities, and family dynamics. Therefore, it is essential for practitioners to involve the 

family in every stage of the service planning process. Empowering families to participate actively in the planning and 

decision-making process can ensure that the support provided is tailored to their unique needs and circumstances, leading 

to more effective and meaningful outcomes.. 

Reference 

1. Carver, C. S., Sheier, M. F., & Weintraub, J. K. (1989). Assessing coping strategies: A theoretically based 

approach. Journal of Personality and Social Psychology, 56, 267-283. doi: 10.1037/0022-3514.56.2.267 

2. Cassidy, E. (1988). Reaching and involving Black parents of handicapped children in their child’s education 

program. Lansing, MI: CAUSE Inc. 

3. Crnic, K, & Low, C. (2002). Everyday stresses and parenting. In M. Bornstein (Ed.) Handbook of Parenting Vol. 

5: Practical Issues in Parenting (pp. 243-268). Mahwah, NJ: Lawrence Earlbaum Associates. 

4. Glenn, S., Cunningham, C., Poole, H., Reeves, D., & Weindling, M. (2009). Maternal parenting stress and its 

correlates in families with a young child with cerebral palsy. Child: Care, Health & Development, 35(1), 71-78. 

doi: 10.1111/j.1365- 2214.2008.00891.x 

5. Harty, M., Alant, E, & Uys, C. J. E. (2006). Maternal self-efficacy and maternal perception of child language 

competence in pre-school children with a communication disability. Child: care, health and development, 33, 144-

154. doi: 10.1111/j.1365-2214.2006.0061.x 

6. Pulkit Agarwal and Esha Tyagi , “Foreign Direct Investment in Indian Retail Sector – An Analysis”, 

http://www.legalindia.in/foreign direct investment in indianretail sector %E2%80%93 an analysis 

7. Chen, P.; Li, Q.; Zhang, C.; Cui, J.; Zhou, H. Hybrid chaos based particle swarm optimization ant colony 

optimization algorithm with asynchro nous pheromone updating strategy for path planning of landfill inspection 

robots. Int. J. Adv. Robot. Syst. 2019, 16, 255795084. [CrossRef] 

8. Manikandan, G. and Anand, M. “Design of 128 Point FFT using Mixed Radix with Combined SDF SDC Structure 

for OFDM Application”, Journal of Engineering and Applied Sciences, vol. 12, no. 21, pp.5423 5428, 2017 

9. Qi, Z.; Wang, T.; Chen, J.; Narang, D.; Wang, Y.; Yang, H. Learning based Path Planning and Predictive Control 

for Autonomous Vehicles With Low Cost Positioning. IEEE Trans. Intell. Veh. 2021, early access. [CrossRef] 

10. Zhang, Z.; Wu, R.; Pan, Y.; Wang, Y.; Wang, Y.; Guan, X.; Hao, J.; Zhang, J.; Li, G. A Robust Reference Path 

Selection Method for Path Planning Algorithm. IEEE Robot. Autom. Lett. 2022, 7, 4837–4844. [CrossRef] 

11. Kennedy, J.; Eberhart, R. Particle swarm optimization. In Proceedings of the ICNN’95 international conference on 

neural networks, Perth, WA, Australia, 27 November–1 December 1995; Volume 4, pp. 1942–1948. 

12. Manikandan, G. and Anand, M. “Design of Low power Reconfiguration based modulation and demodulation for 

OFDM communication systems”, International Journal of Applied Engineering Research, vol. 12, no. 14, pp. 4433 

4442, 2017.  

13. D. Sugumaran, Y. M. Mahaboob John, J. S. Mary C, K. Joshi, G. Manikandan and G. Jakka, "Cyber Defence 

Based on Artificial Intelligence and Neural Network Model in Cybersecurity," 2023 Eighth International 



Journal of Informatics Education and Research 

ISSN: 1526-4726 

Vol 4 Issue 3 (2024) 

 

http://jier.org  398  

Conference on Science Technology Engineering and Mathematics (ICONSTEM), Chennai, India, 2023, pp. 1 8, 

doi: 10.1109/ICONSTEM56934.2023.10142590 . 

14. M. Kathikeyan, A. Roy, S. S. Hameed, P. R. Gedamkar, G. Manikandan and V. Kale, "Optimization System for 

Financial Early Warning Model Based on the Computational Intelligence and Neural Network Method," 2022 5th 

International Conference on Contemporary Computing and Informatics (IC3I), Uttar Pradesh, India, 2022, pp. 

2059 2064, doi: 10.1109/IC3I56241.2022.10072848. 

15.  Ganesh Babu.R, P.Karthika, and Manikandan G “polynomial equation based localization and Recognition 

intelligent vehicles access using sensor in MANET” International conference on computational Intelligence and 

data science, Vol. 167, pp. 1281 1290, 2020 

16. Ganesh Babu.R, G.Ramesh, and Manikandan G A survey of fog and cloud computing framework based on IoT 

signal solutions for secure communication, International Journal of Advanced Science and Technology. Vol 29, 

6s,(2020), pp. 2473 2479. 

17. Manikandan,G. and Anand, M. “Mixed Radix 4 & 8 based SDF SDC FFT Using MBSLS for Efficient Area 

Reduction”, Indian Journal of Public Health Research and Development,vol. 9, Issue 10, 2018. 

18. R. Lakshmi and K. Karunanithi “Implementation of Three and Two Switch Inter  Leaved Forward Converters”., 

International Journal of Innovative Technology and Exploring Engineering (IJITEE) Vol.8 Issue12, October, pp. 

5467 5471, 2019 

19. R. Lakshmi and K. Karunanithi “Analysis and Implementation of Three and Two Switch Inter Leaved Forward             

Converters”., Jour of Adv Research in Dynamical & Control Systems, Vol. 11, No. 8, pp. 78 85, 2019. 

20. Mahajan, K ,Follicle Detection of Polycystic Ovarian Syndrome (PCOS) Using Yolo, 2023 9th International 

Conference on Advanced Computing and Communication Systems (ICACCS), Volume 1, Pages 1550 1558, 

https://doi.org/10.1109/ICACCS57279.2023 

21. R. Lakshmi, Joseph Henry and K. Rajan “Comparison of Transient Responses of Two Switch and Three Switch 

Forward Converter Systems”., International Journal of Trend in Research and Development, Volume 4(6), Nov 

Dec, 2017 

22. Mahajan, K., & Gokhale, L. (2019, February 17). “Process of Data Visualization: Voyage from Data to 

Knowledge”. International Journal of Computer Sciences and Engineering, Volume 7(2), Pages  57 63. 

10.26438/ijcse/v7i2.5763 

23. .R. Lakshmi, Joseph Henry and K. Rajan “Simulation and Implementation of the Three Switch Serial Input 

Interleaved Forward Converter”., International Journal of Pure and Applied Mathematics, Volume 119, No. 10, 

1105 1115, 2018 

24. Mahajan, K , Praggya Nigam (2023). A Study of Mapping of Impact of Temperature on Brain Waves” Journal of 

Biomechanical Science & Engineering, ISSN:1880 9863, Pages 162 171 DOI 10.17605/OSF.IO/TF8NC 

25. R. Lakshmi, K. Karunanithi and P. Chandrasekar  “Fuzzy logic control of two switch & three switch serial input 

interleaved forward converters”, Indonesian Journal of Electrical Engineering and Computer Science, Vol.16, 

No.1, pp. 147 155, 2019 DOI:10.11591/ijeecs.v16.i1.pp147 155   

26. Mahajan, K , Praggya Nigam (2023). A Study of Mapping of Impact of Temperature on Brain Waves” Journal of 

Biomechanical Science & Engineering, ISSN:1880 9863, Pages 162 171 DOI 10.17605/OSF.IO/TF8NC 

27. R. Lakshmi, R Gomalavalli, N Ramesh Raju, and K Murali Kumar “Comparison of Transient Responses of Two 

Switch forward converter with sliding mode controller and HC Fuzzy controller”, Journal of Emerging 

Technologies and Innovative Research pp 277 287, January Volume 10, Issue 1, 2023. 

28. Pawar, R., & Mahajan, K. (2017, March). Benefits and Issues in Managing Project by PRINCE2 Methodology. 

International Journal of Advanced Research in Computer Science and Software Engineering (IJARCSSE),

 Volume – 7, Issue – 3, 190 195.DOI:10.23956/ijarcsse/V7I3/0134 

29. R Lakshmi, N Ramesh Raju, S Ramesh, K Murali Kumar,and V Mamatha “Performance of Induction Motor And 

BLDC Motor With    Fuzzy Logic Controller For EV Applications”, International Journal of Advance Research 

and Innovative Ideas in Education pp 217 224, Vol 9 Issue 4, 2023. 

30. R Kavitha, M K Gupta, “ Heat Transfer Enhancement in a Double Pipe Heat Exchanger with Copper Oxide 

Nanofluid: An Experimental Study”Materials Today: Proceedings, ISSN 3446 3449, Vol. 56, pp. 3446 3449, 

2022, https://doi.org/10.1016/j.matpr.2021.11.096 

31. BrahmduttBohra, Manoj Kumar Gupta, “Achieving uneven Clustering in Wireless Sensor Networks using Fuzzy 

Logic”, Materials Today: Proceedings, ISSN 3446 3449, Vol. 51, pp. 2495 2499, 2022, 

https://doi.org/10.1016/j.matpr.2021.11.629 

 

32. Manoj Kr Gupta “Analysis of Connecting Rod under Different Loading Condition Using ANSYS Software”, 

Design Engineering,ISSN 0011 9342, Vol. 2021, Issue 5, 2021, pp. 619 627, 2021. 

https://doi.org/10.1109/ICACCS57279.2023
http://dx.doi.org/10.26438/ijcse/v7i2.5763
http://dx.doi.org/10.11591/ijeecs.v16.i1.pp147-155
http://dx.doi.org/10.23956/ijarcsse/V7I3/0134
https://doi.org/10.1016/j.matpr.2021.11.096
https://doi.org/10.1016/j.matpr.2021.11.629


Journal of Informatics Education and Research 

ISSN: 1526-4726 

Vol 4 Issue 3 (2024) 

 

http://jier.org  399  

33. Manoj Kr Gupta, V K Bajpai, T K Garg,“Dynamic & Vibration Analysis of Stack: A Case Study,”International 

Journal of Interdisciplinary Innovative Research & Development, ISSN 2456 236X, Vol. 05, Issue 01, pp. 429 432, 

2020.  

34. Manoj Kr Gupta, V K Bajpai, T K Garg,‘Mathematical Model to Predict the Plume Behavior under Abnormal 

Conditions in Indian Context’, International Journal of Grid and Distributed Computing, Italy, ISSN: 2348 2354, 

Vol. 13, No. 1, pp. 2348 2354, 2020. 

35. Manoj Kr Gupta, Vikrant Bansal, T K Garg,‘Criteria for Fatigue Design of Steel Stacks: A Case Study’, Journal 

of Critical Reviews,ISSN: 2394 5195, Vol. 7, pp. 3063 3072, 2020.doi: 10.31838/jcr.07.17.384 

36. Manoj Kr Gupta, V K Bajpai, T K Garg,“Algorithm for Optimization of Design Parameters of Small 

Stacks”,International Journal of Management, Technology and Engineering, ISSN 2249 7455, Vol. 9 (7), pp. 933 

943, 2019.  

37. Manoj Kr Gupta, V K Bajpai, T K Garg, “Latest Measures to Keep Chimneys in Step with plant Changes”, 

‘International Journal of Engineering Research & Technology’, ISSN 2278 0181, Vol. 3 (5), May 2014, pp. 333 

336. 

38. Manoj Kr Gupta, V K Bajpai, T K Garg,“Fatigue Design of Smoke Stacks”,International Journal on Design and 

Manufacturing Technologies, Chennai,ISSN 0973 9106, Vol. 8 (1), pp. 21 26, 2014.   

39. Manoj Kr Gupta, V K Bajpai, T K Garg,“Design of Smoke Stacks”, Journal of The Institution of Engineers 

(India), Calcutta, ISSN 0020 3408, Vol. 91 (2), pp. 17 21, 2010. 

40. Manoj Kr Gupta, V K Bajpai, T K Garg, “Design of Vibration Dampers for Steel Chimneys with Latest 

Features”,International Journal on Design and Manufacturing Technologies, Chennai,ISSN 0973 9106, Vol.3 (2), 

pp. 39 42, 2009. 

41. Manoj Kr Gupta, V K Bajpai, T K Garg,“Long Term Structural Integrity of Steel Stacks: Proposed Tools for 

Inspection & Maintenance”, International Journal of Mechanical Engineering, N Delhi,ISSN 0974 5823, Vol. 3 

(1), pp 109 111, 2010. 

42. Manoj Kr Gupta, V K Bajpai, T K Garg, “Optimization of Design Parameters of Steel Chimneys”, International 

Journal on Design and Manufacturing Technologies, Chennai,ISSN 0973 9106, Vol. 4 (2), pp. 40 46, 2010. 

43. Dr. Kirti Nilesh Mahajan & Niket P. Tajne. (2017). Transliteration of Indian Ancient Script to Braille Script using 

Pattern Recognition Technique: A Review. International Journal of Computer Applications, Volume – 975, Pages 

8887, 33 38. DOI:10.5120/ijca2017914162 

44. Mahajan, K,” A Multi Perspective Analysis of Internationalization Strategies” (July 2023), World Journal of 

Management & Economics, ISSN: 1819 8643 (print), E ISSN: 1998 1392 (online), Volume 16, Issue 1, Indexing 

ABDC Category Journal, https://wesro.org/volume 16 issue 01/  

45. Mahajan, K., & Gokhale, L. (2018, March). Comparative Study of Static and Interactive Visualization 

Approaches. International Journal on Computer Science and Engineering (IJCSE), 10(3). Volume 10, Issue 3, 

Pages 0975 3397 DOI:10.21817/ijcse/2018/v10i3/181003016 

46. N. Madhumithaa, G. Manikandan, S. Kalaivany, R. Selvameena, P. K. Patjoshi and M. Aarif, "Stochastic 

Sequential Development of Supply Chain Management System and Performance Index in Dynamic 

Environment," 2022 5th International Conference on Contemporary Computing and Informatics (IC3I), Uttar 

Pradesh, India, 2022, pp. 2039 2043, doi: 10.1109/IC3I56241.2022.10072721. 

47. A. N. Gnana Jeevan, K. Keerthika, S. Rao Terli, S. T. Naitik, K. G. S. Venkatesan and G. Manikandan, "A Novel 

Approach for Predicting wide range of traffic congestion using deep learning Technique," 2022 International 

Conference on Innovative Computing, Intelligent Communication and Smart Electrical Systems (ICSES), 2022, 

pp. 1 6, doi: 10.1109/ICSES55317.2022.9914313 . 

48. B. S. Rao et al., "A Novel Machine Learning Approach of Multi omics Data Prediction," 2022 International 

Conference on Innovative Computing, Intelligent Communication and Smart Electrical Systems (ICSES), 2022, 

pp. 1 5, doi: 10.1109/ICSES55317.2022.991434.  (IEEE Xplore, Scopus) 

 

 

https://www.jcreview.com/search.php
http://dx.doi.org/10.5120/ijca2017914162
https://wesro.org/volume-16-issue-01/
http://dx.doi.org/10.21817/ijcse/2018/v10i3/181003016

