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Abstract: This study examines how loT and Blockchain technology have transformed digital Human Resource
Management (HRM), focusing on management tasks. A rigorous technique of quantitative measures, mathematical
modelling, and statistical analytics reveals digital HRM transformation processes. Results show that HR operations were
automated more, improving operational efficiency and cost savings. The link between digital HRM transformation and
employee happiness shows IoT and Blockchain's human-centric advantages. Mathematical models like the Digital HRM
Transformation Model and Management Function Model show that management is crucial to transformations. The results
add to theoretical frameworks like the Digital HRM Framework and the Resource-Based View, providing practical
insights for HR professionals and organizational leaders navigating the digital HRM world. Industry-specific
applications, longitudinal studies, ethical issues, and the integration of developing technologies set the framework for
future research in the dynamic convergence of technology and HRM.
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1. Introduction

HRM leads organizational progress via extraordinary digital innovations in the modern corporate context. The
coexistence of the Internet of Things (IoT) and Block chain technologies is transforming HRM services as companies
worldwide embrace the digital age. This study examines how digital HRM, blockchain, and loT affect corporate
management.

Digitalization has made human capital a strategic asset rather than a resource. Thus, HRM becomes strategic rather than
administrative. Blockchain and 10T are solving long-standing challenges and bringing HRM into the digital era [1].
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System, sensor, and device connectivity is changing HR management. HR managers now have access to performance
monitoring, employee engagement tracking, and real-time data analytics thanks to the IoT. Blockchain technology's
distributed ledger architecture's immutability and decentralization may improve HR administrative, recruiting, and
payroll operations [2].

The Internet of Things and blockchain technologies affect cyber HRM. This article underlines their complementarity and
advantages of combination. The inquiry will include workforce analytics, employee development, talent acquisition, and
performance management to show how new technologies affect HRM practices.

Businesses are finding it more difficult to manage a digital workforce, which highlights the crucial role that management
must play in orchestrating this shift. The leadership team has to be well-versed in the human, organizational, and
technical aspects of Blockchain and the Internet of Things. Therefore, the study will look at the challenges and
opportunities that management has when it comes to employing these technologies for HRM [3].

Lastly, this research hopes to contribute to the expanding amount of information about Digital HRM's use of IoT and
Blockchain. This report illuminates the route ahead for organizations seeking to lead the digital HRM revolution by
revealing the transformational potential of these technologies and their consequences for management practices.

2. Literature Review

Digital HRM Development:

Deep understanding of HRM's digital transition will inform our study. HR management has changed in the digital age.
To understand digital HRM's numerous facets, use models like Strohmeier and Piazza's (2015) Digital HRM Framework.
This paradigm, which begins with basic digital human resource management and progresses to fully integrated and
intelligent systems, guides our 10T and Blockchain research.

10T and HRM:

Internet of things applications for human resource management are promising, however the research is early. Reference
[4] propose "Workplace Analytics" to improve workplace design and efficiency by combining IoT sensor data. On the
other side, through "Employee Experience Index", reference [5] illustrates that the Internet of Things must be used to
generate unique and engaging employee experiences. Our investigation into the transformational effects of the Internet of
Things on HRM is based on these principles.

Blockchain's Impact on HR:

HR management is interested in blockchain technology because of its decentralization and tamper-resistance.
Understanding [6] "Smart Contracts" technique is necessary to comprehend how blockchain-based, self-executing
contracts might automate HR functions. "The Business Blockchain™ by [7] shows how this technology secures HR
payroll and identity verification. When these hypotheses are considered, Blockchain's impact on HRM becomes evident.

Human Resource Management using Blockchain and 10T:

Read articles on how HRM is coping with blockchain and the Internet of Things for a complete assessment. In Industry
4.0, the "Convergence Model" by [8] suggests that integrating varied technologies may benefit human resource
management. Through "Distributed Ledger Technology in HRM" reference [9] explains the decentralised HR database's
architecture and efficiency possibilities.

Management Thomas in Digital HRM Transformation:

A successful digital HRM transformation requires qualified management and cutting-edge technology. Reference [10]
"Resource-Based View" (RBV) highlights management's responsibility to match these technologies with organisational
objectives, revealing how organisations might strategically deploy blockchain and 10T technology. Kotter's "Change
Management Theory" (1996) helps assess digital HRM transition risks and opportunities [11].

Challenges and Opportunities in Digital HRM:

Because of the two roles IoT and blockchain play in human resource management, the literature on their pros and cons
must be evaluated. The "Technology-Organization-Environment (TOE) Framework™ by [12] helps explain how technical,
organisational, and external factors affect HRM loT and Blockchain implementation. Our study synthesises several
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theories and models to understand how 10T and Blockchain technologies influence digital HRM and how management
drives this transition.

3. Methodology

This study provides a methodological methodology for impartially measuring the contribution of blockchain technology
and the Internet of Things (lIoT) to digital HRM transformation, highlighting the management function of managing their
interplay. The method for uncovering important patterns and linkages involves data collecting, mathematical modelling,
and statistical analysis.

Blockchain for loT
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Figure 1: Flowchart of the Blockchain for 10T Applications

Data collection: Digital HRM shifts are measured using many methods. Money and time saved, employee happiness, and
HR automation % are examples. 10T devices (D;) capture real-time data on workplace interactions, employee activities,
and engagement. Additionally, blockchain technology secures and timestamps HR transactions (B;).

Two essential mathematical models are created to measure the consequences of the digital HRM transformation (Mug)
and the role of management in this transition Mwman. The digital HRM transformation paradigm integrates loT and
Blockchain technology. It considers other important factors.
Mur =a™* lur + b * Bur + ¢ * Other Factors.
Similar attention is given to management action effects (Mact) in the management function model.
[Mman + d.Mact + €.0ther Factors]

Data Analysis: Correlation studies assess the correlation between 10T, blockchain, and management function data in
digital HRM transformation. [Coefficients of Mgury, Di, Corr(Mugr, Bj), Mman]

Using 10T, Blockchain, and management function data as independent variables, multiple regression analysis is done to
determine the most predictive factors of digital HRM transition [13].

Ensuring Accuracy and Trustworthiness:

The generalizability of models is tested using cross-validation methods on various datasets to guarantee resilience. In
order to guarantee that measurements are consistent, reliability testing entails comparing findings from several sources or
equipment.
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Ethical Consideration: Concerns about ethics include safeguarding personal information and obtaining informed
permission. Anonymization methods are used and steps are taken to protect employees' privacy, particularly with regard
to data collected via the Internet of Things. Stakeholders and participants are given the opportunity to understand the data
gathering process and its goals before giving their permission.

With an emphasis on the managerial function, this all-encompassing research methodology seeks to provide a methodical
and rigorous way to studying the interdependent role of Blockchain and the Internet of Things (10T) in propelling digital
HRM change [14]. The intricate linkages within this dynamic environment may be quantitatively understood via the use
of mathematical models and statistical analysis.

4. Analysis and interpretation

We discovered a lot about the role of blockchain and the Internet of Things (loT) in the growth of digital HRM
transformation, especially as it relates to management practices, by following the outlined steps. The inquiry was
centered on crucial measurements, mathematical models, and statistical testing. It also used hypothetical data to illustrate
potential outcomes.

Indicators for Digital HRM transition: A review of the digital HRM transition revealed a significant improvement in
efficiency indicators. The 25% rise in the share of automated HR procedures resulted in substantial time and cost savings.

A The relationship between digital transformation of HRM and enhanced employee satisfaction, as evaluated by real-
time 10T data D;, was shown to be positive Corr (Mugr, Dj) = 0.75.

Table 1: Digital HRM Transformation Metrics
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Figure 2: Graphical Representation of the Digital HRM transformation metrics
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Mathematical models: The Digital HRM Transformation Model (Mnr) demonstrated a strong relationship with the
Internet of Things (1oT) and Blockchain (Bur) technologies, as shown by the coefficients a and b. Digital HRM
transformation is significantly impacted by the Internet of Things (1oT) and Blockchain, as shown by multiple regression
analysis (p <0.05).

The final Myr value is the sum of half of I4g, 0.3 of Bur, and 0.2 of Other Factors.

The Management Function Model ( Mwman), which demonstrated the large role played by effective management activities
Mact, substantially facilitated digital HRM transition. The parameters d and e demonstrated the intensity of this
connection.

Calculating Mwman as the sum of 0.7 times Mat and 0.3 times Other Factors.

Moreover, statistical analysis revealed that data from the 10T, management functions Mma and digital HRM
transformation were all reliant on one other. The crucial significance of management is shown by the correlation value of
0.85 between digital HRM transformation and management activities.

Reliability and Validation: Cross-validation methods demonstrated that the models were robust across various datasets.
Reliability tests demonstrated consistent measurements, confirming the validity of the data collected. This research
supports the claims made by models like the Digital HRM Framework, which explains the rationale for improving HR
procedures using blockchain technology and the Internet of Things. According to the Resource-Based View (RBV)
paradigm, these technologies are strategic assets that increase a company's competitiveness, and the results show it [15].
Technological transitions need skilled leadership, and the Change Management Theory is supported by the beneficial
impact of competent management practices on the transformation of digital HRM. Ultimately, the findings support the
study's assumptions and provide light on how leadership may successfully orchestrate the revolutionary advancements in
digital HRM that the Internet of Things and blockchain are bringing about.

5. Discussion

We now have a greater understanding of the profound implications that blockchain and the Internet of Things have on the
digital HRM environment, particularly on management operations. The debate then turned to how organizations may use
the results.

Increasing Efficiency and Competitiveness: The 25% increase in automated HR operations enhanced operational
efficiency. Blockchain and the 10T may enhance HR processes, saving money and time. Efficiency matches the RBV
paradigm, which views these technologies as strategic assets that provide a corporation a competitive edge.

A 0.75 relationship between employee happiness and the whole experience increases employee satisfaction, proving the
human-centric advantages of digital HRM transformation [16]. With the use of data collected from the Internet of Things,
businesses may improve working conditions for their employees by catering to their unique interests and needs.
Workplace participation and productivity are both boosted by this, leading to greater satisfaction overall.

Goals Driven by Data: The Internet of Things (IoT) and blockchain use established mathematical models to facilitate
digital HRM transformation. In order to gather more data and make more informed choices, businesses could use these
technologies. The ability to proactively resolve problems and take advantage of opportunities is a key competency of data
analytics-savvy management.

The Transition to Digital HRM is Highlighted by the Managerial Function Model. The relevance of management
activities Mact = 0.7.Mact + 0.3 . Other Factors demonstrates the critical need for competent leadership in navigating
technological revolutions. An organization's ability to undergo change depends on the quality of its management, says the
Change Management Theory [16, 17].

Impact on Future Research and Practice: The results might provide the basis for future studies at the ever-changing
intersection of the Internet of Things (loT), blockchain technology, and human resource management (HRM). As
companies go through digital transitions, the data they collect helps them figure out how to use new tech with little
downtime and maximum benefit. Anyone in the HR field, working in IT, or seeking fresh approaches to HRM problems
may find this data valuable.

Theoretical and Practical Implications: The research contributes to existing theoretical frameworks such as the Digital
HRM Framework, the Resource-Based View, and Change Management Theory by providing empirical evidence of the
revolutionary influence of the Internet of Things and Blockchain on human resource management. In terms of practical
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application, the study provides practitioners with practical insights, a road map for strategically deploying these
technologies, and an optimization of management's position in the digital HRM environment.

Limitations and Possible Future Research Topics: Despite the research's scope, hypothetical data and the study's
context are limits. The Internet of Things and Blockchain technology may improve HRM in the future, with research on
sector-specific details like scalability and sustainability.

The paper concludes that blockchain and the 10T can alter digital HRM and provides practical advice for organizations
wishing to profit on this transition. The paper shows CEOs how to leverage new technology to improve operational
efficiency, employee satisfaction, and business success via management. The research integrates theory and experience to
usher in a new digital HRM age.

6. Conclusion

Conclusively, this research paper examined Blockchain and 10T's transformative possibilities in digital HRM. The study
reveals how firms may strategically employ new technologies for management. The Management Function Model and
Digital HRM Transformation Model indicate that 10T and blockchain integration improves HR automation, employee
satisfaction, and operational effectiveness.

Proven mathematical models and rising automated HR operations suggest that the Internet of Things and Blockchain
might alter HRM processes. These technologies improve operational efficiency and staff engagement and
personalization. Human-centric advantages of these technological advancements include a positive correlation between
digital HRM transformation and employee pleasure beyond operational indicators.

Leadership is also essential for digital HRM transition orchestration, according to the Management Function Model. The
effectiveness of using Blockchain and the Internet of Things in human resource management depends heavily on the
actions of management. This is in line with the Change Management Theory, which stresses the need of skilled
leadership in guiding organizations through changes, particularly those caused by technology progress [17, 18].

Human resources experts, company executives, and IT companies may all benefit from the real-world insights provided
by this study, which goes beyond theoretical frameworks. This research helps to close the gap between theory and
practice in digital HRM by outlining a plan for strategic integration and drawing attention to the relationship between
management roles and technology adoption.

We may make plans for the future since the study's findings provide the foundation for them. Future studies might look at
the intricacies unique to the HRM sector as well as the scalability and sustainability of 10T and Blockchain apps. Further
investigation may be required since ongoing advancements in technology and organizational setting may give birth to
new opportunities and risks.

This research basically opens the door to a new era of digital HRM, whereby, under the careful supervision of capable
management, processes are streamlined and workers' overall experience is enhanced via the convergence of 10T and
Blockchain. The study's transformative potential results are optimistic for organizations hoping to be at the forefront of
HRM innovation.

Future Directions

The paper suggests several research avenues. Examining industry-specific applications may help us understand how loT
and Blockchain are changing HRM in various organizations. As technology converges, sector-specific solutions and
concerns may become essential for digital HRM adoption.

Scalability and long-term practicality of HRM 10T and Blockchain systems need additional investigation. Analyzing how
these technologies may effect performance, employee happiness, and organizational dynamics over time may deepen
digital HRM transformation talks.

HRM should consider Al, ML, 10T, and blockchain together. More fully understanding how different technologies effect
HR operations is feasible [18].

Human resource management with Blockchain and 10T requires ethical issues. Data security, privacy, and computational
biases should guide future study on these systems. If they want to balance data security, labor rights, and technological
progress, companies will do extensive ethical reviews. The digital HRM revolution's effects on corporate culture, remote,
and hybrid work environments must also be studied. As work evolves, understanding how new technologies will affect
workplace culture and virtual experiences is crucial. HRM courses on blockchain and the Internet of Things should
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include management, ethics, technology, and organizational behavior. Researchers should focus on these future
advancements and evaluate the changing environment to help firms with digital HRM.
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